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1ARTICLE I -  RECOGNITION
A. The Board recognizes the Bellport Teachers Association Affiliate as the exclusive 
representative for all Teacher Aides, Teaching Assistants, and Monitors.
B. The Association agrees to represent equally all personnel in this negotiating unit without 
regard to membership or participation in the activities of the Association, or any other 
employee organization, and to continue to admit Teacher Aides, Monitors, and Teaching 
Assistants to membership without qualification other than payment of dues and 
employment in South Country Central School District, Town of Brookhaven, Suffolk 
County, New York.
C. The parties agree that the recognition given the Association shall entitle the Association 
to the right set forth in Paragraph 208 of the Public Employees’ Fair Employment Act, 
including among other things, unchallenged representation for the maximum period 
provided by law.
ARTICLE n  -  DUES DEDUCTION
A. The District agrees to deduct from the pay of the Unit Member’s membership dues in 
accordance with authorization cards signed by such Unit Member so long as such 
authorization shall remain in effect. The form of the dues deduction authorization cards 
shall be as follows:
Payroll Deduction Authorization
Social Security Number
Last Name_______________ First____________________ Middle
District Name 
Organization
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above organization, to 
deduct from my salary and transmit to said organization, dues as certified by said organization. I 
hereby waive all right and claim to said monies so deducted and transmitted in accordance with 
this authorization and relieve the Board of Education and all of its officers from any liability 
therefore. I revoke any and all instruments heretofore made by me for such purposes. This 
authority shall remain in full force and effect for all purposes while I am employed in this school 
system, or until revoked by me in writing between September 1st and September 15th of any 
given year.
Date Signature
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2B. The Association shall certify to the District in writing the current rate of its membership 
dues and shall notify the District of any change in said rate. Such change shall not 
become effective until the beginning of the following school year.
C. Deductions referred to in Section ‘A’ above shall be made in the following manner: the 
total of the deductions indicated in the dues deduction authorization shall be deducted in 
twenty (20) substantially equal installments starting with the last paycheck in September.
D. No later than October 1st of each year, the Association shall provide the District with a 
list and the original signed dues deduction authorization of those employees who have 
voluntarily authorized the District to deduct dues for the Association.
E. The District shall, following each pay period in which dues deductions are made, transmit 
the amount so deducted to the Association. Each transmission of dues shall be 
accompanied by a listing of the members for whom deductions have been made and the 
amount deducted for each. The Association shall review each such listing for accuracy 
when provided by the District.
F. The parties agree that an Agency Fee shall be implemented commencing with the 1988- 
89 school year. The Association will comply with the necessary requirements as 
provided by law.
ARTICLE III -  NEGOTIATIONS PROCEDURE
A. No later than December 10, 2015, either party may send written notice to the other of 
desire to negotiate a successor agreement. Failing such notice by such time, the 
agreement shall automatically be renewed for a one year period, and successive such 
periods until notice is given. Upon notice being given, the parties will enter into good 
faith negotiations no later than January 10, following such notice. If agreement is not 
concluded by March 7 following such notice, either party may request PERB to assist the 
parties to reach agreement according to the provisions of Section 209 of the Civil Service 
Law and amendments thereof.
B. Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party, and each party may select its representatives from 
within or outside the school district. While no final agreement shall be executed without 
ratification by the Association and the Board, the parties mutually pledge that their 
representatives will be clothed with all necessary power and authority to make proposals 
and reach compromises in the course of negotiations.
ARTICLE IV -  COMPENSATION AND BENEFITS
A. Salary
For 2012-2013, members will receive a 2.0% base salary increase. For 2012-2013, 
members will remain on step (no increment increase) and shall continue to be paid
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3pursuant to the step they were paid during the 2011-12 school year. Effective for the 
2013-14 school year and thereafter, step movement shall resume. For the purpose of 
clarification, a member on Step 5 for the 2011-12 school year shall remain on Step 5 for 
the 2012-13 school year, and shall move to Step 6 in 2013-14.
For 2013-2014, members will receive a 1.5% base salary increase plus increment.
For 2014-2015, members will receive a 1.5% base salary increase plus increment.
For 2015-2016, members will receive a 1.5% base salary increase plus increment.
B. Relative to salary -  Step 1 on the salary schedule is considered the entry level for all new 
employees hired during each school year. Unit members advance to the next step on the 
salary schedule effective September 1 each year.
C. Teacher Aides may apply for transfers to Teaching Assistant positions provided they are 
certified or are qualified to receive an appropriate Teaching Assistant Certificate (Level I, 
II, III, Pre-professional or Title I).
D. Sick Davs:
All unit members are eligible for ten (10) sick days per year. Members may use their sick 
days for family or personal illness.
After 15 years of service in the district, all unit members are eligible for twelve (12) sick 
days per year. This would occur at the start of the unit member’s 16th year of service in 
the district.
Members may accrue up to 210 sick days. Members who terminate employment after 15 
years of service in the district shall receive payment for 'A of their accrued sick leave at 
their present rate of pay at the time of separation. The maximum payout is for 35 days 
(e.g., a member who accrues 60 days would be paid for 30 days; a member who accrues 
70 days, would be paid for 35 days; a member who accrues 80 days would be paid for 35 
days).
E. Holidays: Provided the individual is present the work day immediately preceding and the 
work day immediately following the holiday involved, or has a note from a physician 
verifying illness on the date of absence, each Unit Member shall be eligible for the 
following paid holidays. Holiday pay shall be paid by separate check in January and 
June.
Thanksgiving Day Christmas Day
New Year’s Day Memorial Day
Martin Luther King Day Veteran’s Day
Columbus Day
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4F. Bereavement -  A unit member shall be allowed up to five (5) consecutive days with pay 
for the death of a spouse, child, parent, parent-in-law, brother or sister, and up to two (2) 
days with pay for the death of any other member of his/her immediate family. The leave 
shall not be charged against sick leave or personal leave days.
In addition to spouse, child, parent, parent-in-law, brother or sister, the term “immediate 
family” means grandparent, sister-in-law, brother-in-law, son-in-law, daughter-in-law, 
grandchild, legal guardian, and any other relative residing in the household of which the 
member is a part.
Unit members are allowed up to two (2) days with pay with approval of the 
Superintendent for the death of a person of significance. This approval is at the non- 
reviewable discretion of the Superintendent.
G. Personal Davs -  Three (3) personal days per year shall be granted without reason. If not 
used, the personal day will be added to the unit member’s sick day accumulation.
H. Chaperoning: Individuals in this bargaining unit will be considered for chaperoning 
when teachers cannot be found for the events and they shall be compensated at the rate 
indicated in the BTA contract.
I. Tax Sheltered Annuities: Unit Members employed on a regular basis of three (3) or more 
hours per day shall be entitled to payroll deductions for tax sheltered annuities.
J. Overtime: Unit members who are required to work beyond a normal day (greater than 8 
hours) shall be compensated at the rate of one and one half times that member’s hourly 
rate.
K. Jury Duty: Each Unit Member shall be granted leave with full pay in order to perform 
jury duty. All monies the Unit Member receives as a fee for serving as a juror must be 
paid over to the district. The Unit Member may not volunteer for jury duty. The penalty 
for volunteering shall be dismissal.
L. Unit Members will be paid for out of pocket fares on field trips.
M. Union Conferences: Two (2) days will be provided to the unit for union related 
conferences.
N. Substitute Teaching: Any unit member, who possesses a valid New York State Teaching 
Assistant Certificate will receive the greater of $100 or $25 plus their per diem rate when 
serving as a substitute teacher.
O. Workers’ Compensation: Unit Members will be covered by the district’s Workers’
compensation policy. The School District shall reimburse Unit Members for reasonable 
costs of replacing or repairing dentures, eyeglasses, hearing aids or similarly bodily
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5appurtenances not covered by Workers’ Compensation which are damaged or lost as a 
result of an injury sustained in the course of the Unit Member’s employment.
P. Each Unit Member will be paid on the twenty-six (26) or twenty-one (21) payment plan. 
Checks will be equal amounts.
Q. Longevity
Unit Members will receive a longevity stipend of $600 following completion of ten (10) 
years of actual paid service to the district and shall receive said amount at the completion 
of eleven (11), twelve (12), thirteen (13) and fourteen (14) years of actual paid service in 
the district.
Unit members will receive a longevity stipend of $900 at the completion of fifteen (15) 
years of actual paid service in the district and shall receive said amount at the completion 
of sixteen (16), seventeen (17), eighteen (18) and nineteen (19) years of actual paid 
service in the district.
Unit Members will receive $1200 at the completion of their twenty (20) years of actual 
paid service to the district and shall receive said amount at the completion of all 
subsequent years of actual paid service in the District.
Effective September 1. 2013
Unit Members will receive a longevity stipend of $650 following completion of ten (10) 
years of actual paid service to the district and shall receive said amount at the completion 
of eleven (11), twelve (12), thirteen (13) and fourteen (14) years of actual paid service in 
the district.
Unit members will receive a longevity stipend of $950 at the completion of fifteen (15) 
years of actual paid service in the district and shall receive said amount at the completion 
of sixteen (16), seventeen (17), eighteen (18) and nineteen (19) years of actual paid 
service in the district.
Unit Members will receive $1250 at the completion of their twenty (20) years of actual 
paid service to the district and shall receive said amount at the completion of all 
subsequent years of actual paid service in the District.
Effective September 1. 2014
Unit Members will receive a longevity stipend of $700 following completion of ten (10) 
years of actual paid service to the district and shall receive said amount at the completion 
of eleven (11), twelve (12), thirteen (13) and fourteen (14) years of actual paid service in 
the district.
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6Unit members will receive a longevity stipend of $1000 at the completion of fifteen (15) 
years of actual paid service in the district and shall receive said amount at the completion 
of sixteen (16), seventeen (17), eighteen (18) and nineteen (19) years of actual paid 
service in the district.
Unit Members will receive $1300 at the completion of their twenty (20) years of actual 
paid service to the district and shall receive said amount at the completion of all 
subsequent years of actual paid service in the District.
Effective September 1. 2015
Unit Members will receive a longevity stipend of $750 following completion of ten (10) 
years of actual paid service to the district and shall receive said amount at the completion 
of eleven (11), twelve (12), thirteen (13) and fourteen (14) years of actual paid service in 
the district.
Unit members will receive a longevity stipend of $1050 at the completion of fifteen (15) 
years of actual paid service in the district and shall receive said amount at the completion 
of sixteen (16), seventeen (17), eighteen (18) and nineteen (19) years of actual paid 
service in the district.
Unit Members will receive $1350 at the completion of their twenty (20) years of actual 
paid service to the district and shall receive said amount at the completion of all 
subsequent years of actual paid service in the District.
R. The district will make in-service courses available as required.
S. Optical Coverage: Unit members who work five (5) or more hours per day are to be 
provided optical coverage. After qualifying for optical coverage, if the unit member’s 
work time drops below the five (5) hour minimum, then optical coverage is voided for 
that member until such time that the five (5) hour minimum is again reached.
T. Staff Development: Unit Members will undertake two (2) Staff Development Days per 
year with pay.
U. Expense Reimbursement
For the 2012-13 school year, the Board shall reimburse each Unit member up to $350 for 
out-of-pocket expenses incurred for medical, dental, prescription, co-pays, eyeglasses, 
childcare and legal fees. Unit members are required to submit to the District written 
proof of such expenses. Reimbursement shall be paid by separate check in January and 
June. All receipts must be turned in by December 15 and May 15 for reimbursement in 
January and June, respectively.
Effective July 1, 2013, the maximum annual reimbursement amount shall be 
increased to $400.
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7Effective July 1, 2014, the maximum annual reimbursement amount shall be 
increased to $450.
Effective July 1, 2015, the maximum annual reimbursement amount shall be 
increased to $500.
Commencing with September 1,1999, if any unit member is granted health benefits, then 
all unit members will be granted the same benefit.
V. Life Insurance
The Board shall provide and assume the full cost of a group life and accidental death 
insurance plan for members of the Association with coverage of $25,000 per employee. 
Coverage under said plan shall begin at the time of employment.
W. Sick Bank: The District and the Union shall adhere to the terms and conditions of the 
Sick Bank Structure approved by the Board of Education on January 28, 2009, which is 
attached hereto as Appendix “B”, and incorporated by reference and made a part of this 
Agreement.
X. District-Wide Committees: Unit members approved by the Board to serve on Board- 
approved district-wide committees shall be paid at the rate of $30 per hour for their 
service on such district-wide committees during non-work hours. These district-wide 
committees are those for which the BTA members are paid an hourly rate, such as but not 
limited to School Improvement Teams.
Y. Union Representation: An employee shall be entitled to union representation at any and 
all steps in a disciplinary procedure.
ARTICLE V -  GRIEVANCE PROCEDURE
SECTION I -  DECLARATION OF PURPOSE
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its Unit Members is essential to the 
operation of the schools, it is the purpose of this procedure to secure, at the lowest 
possible administrative level, equitable solutions to alleged grievances of Unit Members 
through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination, or reprisal, and by which the Board of Education 
(hereinafter sometimes referred to as the Board) and its Unit Members are afforded 
adequate opportunity to dispose of their differences without the necessity of time 
consuming and costly proceedings before administrative agencies and/or in the courts.
SECTION II -  DEFINITIONS
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82.1 Grievance shall mean any dispute between the parties hereto with respect to the meaning 
or interpretation of any provision of this agreement.
2.2 Supervisor shall mean the department chairman, principal, assistant principal, immediate 
supervisor or other administrative or supervisory officer responsible for the area in which 
an alleged grievance arises except for the chief executive officers.
2.3 Chief Officer is the District Principal or Superintendent of Schools as the case may be.
2.4 Association shall mean Bellport Teachers Association Affiliate.
2.5 Aggrieved Party shall mean any person or group of persons in the negotiating unit filing a 
grievance.
2.6 Party in Interest shall mean the Grievance Committee of the Association and any party 
named in the grievance who is not the aggrieved party.
2.7 Grievance Committee is the committee created and constituted by the Bellport Teachers 
Association Affiliate.
2.8 Hearing Officer shall mean any individual or board charged with the duty of rendering 
decisions at any stage on grievances hereunder.
SECTION III GRIEVANCE PROCEDURE
3.1 All grievances shall include the name and the position of the aggrieved party, the identity 
of the provision of law, this agreement, policies, etc., involved in the said grievances, the 
time when and the place where the alleged events or conditions constituting the grievance 
existed, the identity of the party responsible for the causing of the said events or 
conditions, if known to the aggrieved party, and a general statement of the nature of the 
grievance and the redress sought by the aggrieved party.
3.2 Except for informal decision at Stage 1-A, all decisions shall be rendered in writing at 
each step of the grievance procedure, setting forth findings of fact, conclusions, and 
supporting reasons. Therefore, each decision shall be promptly transmitted to the 
aggrieved party and the Association.
3.3 If a grievance affects a group of Unit Members, it may be submitted by the Association 
directly at Stage 2, described as follows:
3.4 The preparation and processing of grievances shall be conducted outside the normal 
workday.
3.5 The Board of Education and the Association agree to facilitate any investigation which 
may be required and to make available any and all materials, relevant documents, 
communications and records concerning the alleged grievance.
80-20-155629 - CBA 2012-2016 (1-7-13) - Negotiations_BTAA_2012 2011_2012 SCTY 124_
93.6 Except as otherwise provided in Section 5.1 A and 5.IB, an aggrieved party and any party 
in interest shall have the right at all stats of a grievance to confront and cross examine all 
witnesses called against him/her, to testify, and to call witnesses on his/her own behalf, 
and to be furnished with a copy of any minutes of the proceeding made at each and every 
stage of this grievance procedure.
3.7 No interference, coercion, restraint, discrimination, or reprisal of any kind will be taken 
by the Board or by any member of the administration, any members of the grievance 
committee or any other participant in the grievance procedure or any other person by 
reason of such grievance or participation therein.
3.8 Forms for filing a grievance, serving notices, taking appeals, and making reports and 
recommendations, and other necessary documents, will be jointly developed by the Board 
and the Association. The Chief Executive Officer shall then have them printed and 
distributed so as to facilitate operation of the grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a grievance 
shall be filed separately from the personnel files of the participants.
3.10 Nothing contained herein will be construed as limiting the right of any Unit Member 
having a grievance to discuss the matter informally with an appropriate member of the 
administration and having the grievance informally adjusted without the intervention of 
the Association, provided the adjustment is not inconsistent with the terms of this 
Agreement and the Association has been given an opportunity to be present at such 
adjustment and to state its views on the grievance. In the event that any grievance is 
adjusted without formal determination, pursuant to this procedure, while such adjustment 
shall be binding upon the aggrieved party and shall, in all respects be final, said 
adjustment shall not create a precedent or ruling binding upon either of the parties to this 
Agreement in future proceedings.
3.11 If any provision of this grievance procedure or any application thereof to any Unit 
Member or in this negotiating unit shall be finally determined by any court to be contrary 
to law, then such provision or application shall not be deemed valid and subsisting except 
to the extent permitted by law, but all other provisions or applications will continue in 
full force and effect.
3.12 The Chief Executive Officer shall be responsible for accumulating and maintaining an 
Official Grievance Record which shall consist of the written grievance, all exhibits, 
communications, minutes and/or notes of testimony, as the case may be, written 
arguments and briefs considered at all levels other than Stage 1A and all written decisions 
at all stages. Official minutes will be kept at the Board expense of all proceedings in 
Stages 2, 3, and 4. A copy of such minutes will be made available to the aggrieved party 
and the Grievance Committee within two days after the conclusion of hearings at Stages 
2, 3, and 4, and they shall advise the appropriate hearing officer of any errors in said 
minutes. Any such claim of error in the minutes shall become a part of the official
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Grievance Record and the hearing officer shall indicate the determination made 
respecting such claimed error. The Official Grievance Record shall be available for 
inspection and/or copying by the Aggrieved Party, the Grievance Committee and the 
Board but shall not be deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to require any 
Unit Member to pursue the remedies here provided and shall not, in any manner impair or 
limit the right of any Unit Member to pursue any other remedies available in any form.
SECTION IV -  TIME LIMITS
4.1 Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by the parties to expedite the process. The time limits 
specified for either party may be extended only by mutual written agreement.
4.2 No written grievance will be entertained as described below and such grievance shall be 
deemed waived unless written grievance is forwarded at the first available stage within 
forty five (45) school days after the Unit Member knew or should have known of the act 
or condition on which the grievance is based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further appeal 
under this Agreement shall be barred.
4.4 Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representative and the Association within the specified time limit 
shall permit the lodging of an appeal at the next stage of the procedure within the time 
which would have been allotted had the decision been communicated by the final day.
4.5 In the event a grievance is filed on or after June 1, upon request by or on behalf of the 
aggrieved party, the time limits set forth herein will be reduced pro-rata so that the 
grievance procedure may be exhausted prior to the end of the school term or as soon 
thereafter as is possible.
SECTION V-STAGES
5.1 Stage 1: Supervisor
A. Any Unit Member having a grievance will discuss it with his/her supervisor either 
directly or through a representative, with the objective of resolving the matter informally. 
The supervisor will confer with all parties in interest but, in arriving at his/her decision, 
will not consider any material or statements offered by or on behalf of any such party in 
interest with whom consultation has been had without the aggrieved party or his/her 
representative present. If the Unit Member submits the grievance through a 
representative, the Unit Member may be present during the discussion of the grievance.
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B. If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the supervisor. Within four (4) calendar days after the written grievance is presented to 
him/her, the supervisor shall, without any further consultation with the aggrieved party or 
any party in interest, render a decision thereon, in writing, and present it to the Unit 
Member or his/her representative and the Association.
5.2 State 2: Chief Executive Officer
A. If the Unit Member initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage 1 and wishes to proceed further under this grievance procedure, the 
Unit Member shall, within seven (7) calendar days, present the grievance to the 
Association’s Grievance committee for its consideration.
B. If the Grievance Committee determines that the Unit Member has a meritorious 
grievance, then it will file a written appeal of the decision at Stage 1 with the Chief 
Executive Officer within twenty one (21) calendar days after the Unit Member has 
received such written decision. Copies of the written decision at Stage 1 shall be 
submitted with the appeal.
C. Within seven (7) calendar days after the receipt of the appeal, the Chief Executive 
Officer, or his/her duly authorized representative shall hold a hearing with the Unit 
Member and the Grievance Committee or its representative and all other parties in 
interest.
D. The Chief Executive Officer shall render a decision in writing to the Unit Member, the 
Grievance Committee and its representative within seven (7) days after the conclusion of 
the hearing.
5.3 Stage 3: Board of Education
A. If the Unit Member and the Association are not satisfied with the decision at Stage 2, the 
Grievance Committee will file an appeal in writing with the Board of Education within 
twenty one (21) calendar days after receiving the decision at Stage 2. The Official 
Grievance Record maintained by the Chief Executive Officer shall be available for the 
use of the Board of Education.
B. Within fourteen (14) calendar days after the receipt of an appeal, the Board of Education 
shall hold a hearing on the grievance. The hearing shall be conducted in executive 
session.
C. Within seven (7) calendar days after the conclusion of the hearing, the Board of 
Education shall render a decision, in writing, on the grievance.
5.4 Stage 4: Arbitration
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A. After such hearing, if the Unit Member and/or Association are not satisfied with the 
decision at Stage 3, and the Association determines that the grievance is meritorious and 
that appealing it is in the best interests of the school system, it may submit the grievance 
to advisory arbitration by written notice to the Board of Education within twenty one (21) 
calendar days of the decision at Stage 3.
B. Within seven (7) calendar days after such written notice of submission to advisory 
arbitration, the Board of Education and the Association will agree upon a mutually 
acceptable arbitrator, competent in the area of the grievance, and will obtain a 
commitment from said arbitrator to serve. If the parties are unable to agree upon an 
arbitrator or to obtain such a commitment within the specified period, a request for a list 
of arbitrators will be made to the American Arbitration Association by either party. The 
two parties will then be bound by the rules and procedures of the American Arbitration 
Association in the selection of an arbitrator.
C. The selected arbitrator will hear the matter promptly and will issue his/her 
recommendation not later than fourteen (14) calendar days from the date of the close of 
the hearing, or, if oral hearings have been waived, then from the date the final statements 
and proofs are submitted to him/her. The arbitrator’s recommendations will be in writing 
and will set forth his/her findings of fact, reasoning and conclusions on the issues.
D. The arbitrator shall have no power or authority to make any recommendation which 
requires the commission of an act prohibited by law or which is violative of the terms of 
this Agreement.
E. The recommendation of the arbitrator shall not be final and binding upon all parties.
F. The cost for services of the arbitrator, including expenses, if any, will be borne equally 
by the Board of Education and the Association.
ARTICLE VI -  LAYOFFS AND REHIRES
A. Layoffs shall be based on seniority. Seniority in the Teaching Assistant category is 
defined as length of continuous service in a Teaching Assistant position(s). Seniority in 
the Aide category is defined as the total length of continuous service in any Aide 
position. Layoffs shall occur in inverse order of seniority within the designated 
assignment categories. There shall be no displacement or bumping rights across 
assignment areas. The district shall provide the Association with an accurate, up-to-date 
seniority list no later than January 15 th of each school year.
Prior to February 1, 2004 the position categories are: Teaching Associate/ School 
Teacher Aide, Teaching Associate/ School Monitor, Teaching Associate/ Special 
Education Aide and Teaching Assistant.
After February 1, 2004 the Layoff position categories will be Teaching Assistants; and 
Teacher Aides / Monitors.
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B. Those laid off because of reduction in the work force shall be considered first for 
vacancies within the Teacher Aide/Assistants categories.
ARTICLE VII -  EMPLOYMENT TIME
A. The work year shall be the school calendar including orientation day. “Employment 
time” is clarified as 182 work days per year, consisting of the following: 176 instructional 
days, one (1) Superintendent’s Conference Day, one (1) Teacher Orientation Day, two (2) 
Staff Development Days and two (2) parent teacher conference days, to be determined by 
the district. The daily work schedule will be set by the building principal or immediate 
supervisor.
B. The district shall attempt to schedule each Unit Member’s working day so that his/her 
assigned hours are continuous.
ARTICLE VIII -  EMPLOYEE ASSOCIATION RIGHTS
A. VISITATION: Representation of the Association may visit members of their
organization during the time employees are not on duty.
B. USE OF FACILITIES: The Association may use designated areas of school buildings 
for meeting or other functions.
C. RIGHT OF CONSULTATION: The Association shall have reasonable opportunity to 
discuss with the Superintendent of Schools, or his/her designee, matters of mutual 
concern and interest. The Association will also be informed about planned changes in the 
paraprofessional staff.
Members of the Association in each school building shall meet with the building 
principal at least two (2) times during the school year to review and discuss local school 
problems and practices. Any such meeting may be cancelled or adjourned by mutual 
consent. Meetings shall occur during the school day and shall not exceed twenty (20) 
minutes. The Building Representative shall have the right to schedule Association 
meetings in the school building after school, provided such meetings do not conflict with 
scheduled faculty meetings, other academic meetings, or instructional programs.
D. RIGHT TO POST NOTICES: The Association shall have the right to post notices 
concerning the activities of the Association on school bulletin boards designated for that 
purpose by the building principal.
E. RIGHT TO DISTRIBUTE MATERIALS: The Association may, through its building 
representatives or their designee, distribute materials dealing with proper and legitimate 
business of the Association.
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F. RIGHT OF ROSTER INFORMATION: during the month of September of each school 
year, the Superintendent of Schools will provide the president of the B.T.A. Affiliate with 
a complete listing of members of this unit and their school assignment.
ARTICLE IX -  RIGHTS OF UNIT MEMBERS
A. NOTICE OF EMPLOYMENT: Each member of this unit shall receive notice of their 
continuance of employment and their assigned building at the earliest possible date.
B. Unit Members shall have the right to inform the district in writing of their desire for a 
change in assignment. Such letter can be filed with the Human Resources Office in the 
Spring for the following year and in the late fall for the second semester.
C. All vacancies in unit position shall be posted at least five (5) days before the final date for 
the submission of applications.
D. Nothing will be placed in an individual’s file without that member’s knowledge.
ARTICLE X -  EVALUATION OF UNIT MEMBERS
A. Members of this unit shall receive from the administrator, and his/her immediate 
supervisor, candid appraisal of his/her work, and assistance with his/her problems if any.
B. Each member shall be given two (2) copies of his/her evaluation report and shall have the 
opportunity to discuss such report with the evaluator. After receiving an evaluation 
report, the Unit Member shall sign and date one (1) copy to be returned to the evaluator, 
but the employee’s signature will not necessarily indicate agreement with the report’s 
contents. It shall be the employee’s right to have his/her written response to the 
evaluation report affixed thereto.
C. Each member of this Association should be advised of deficiencies in his/her 
performance of duties in his/her supervisory reports and be given reasonable time to 
make her performance satisfactory.
D. The immediate supervisor will hold a personal conference with a member of this Unit to 
inform him/her of the reasons of dismissal.
ARTICLE XI -  DURATION
A. This agreement shall be effective as of September 1, 2012 and shall expire midnight, 
August 31, 2016 unless otherwise extended.
ARTICLE XII - MISCELLANEOUS
A. This Agreement contains the entire agreement between the parties, past practices, rules, 
regulations and policies of the District to the contrary notwithstanding.
80-20-155629 - CBA 2012-2016 (1-7-13) - Negotiations_BTAA_2012 2011_2012 SCTY 124
15
B. If any provision of this Agreement is or shall become contrary to law, then such provision 
shall be deemed deleted from this Agreement, but all other provisions shall continue in 
lull force and effect.
C. The parties agree that all negotiable items have been discussed during the negotiations 
leading to this Agreement and further negotiations will not be had on any item, whether 
contained herein or not, except by mutual consent and as may be required by law.
D. It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore shall not become effective until the appropriate legislative 
body has given approval.
Dr. Howard M. Koenig
Interim Superintendent oft Schools
South Country Central School District
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APPENDIX “A” -  PAY SCALES
SCHEDULE A
For School Monitors, School Teacher Aides and Special Education Aides
STEP 2012-13 2013-14 2014-15 2015-16
1 12.83 13.02 13.22 13.42
2 13.60 13.80 14.01 14.22
3 14.40 14.62 14.84 15.06
4 15.22 15.45 15.68 15.91
5 15.45 15.68 15.92 16.16
6 16.32 16.56 16.81 17.07
7 17.24 17.50 17.76 18.03
8 18.20 18.47 18.75 19.03
9 18.71 18.99 19.27 19.56
10 19.25 19.54 19.83 20 .13
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APPENDIX “A” -  PAY SCALES
SCHEDULE B and SCHEDULE C
For those T E A C H IN G  A S S IS T A N T S  who hold a tem porary or continuing license 
with an effective date prior to February 2, 2004  A N D  for those T E A C H IN G  
A S S IS T A N T S  who applied for their first teaching assistant license on or after 
February 2, 2004.
STEP 2012-13 2013-14 2014-15 2015-16
1 14.19 14.40 14.62 14.84
2 14.99 15.22 15.45 15.68
3 15.65 15.88 16.12 16.36
4 16.05 16.30 16.54 16.79
5 16.91 17.17 17.42 17.68
6 17.64 17.90 18.17 18.44
7 18.59 18.87 19.16 19.44
8 19.59 19.89 20 .19 20 .49
9 20.16 20 .46 20 .76 21.08
10 20.72 21 .03 21 .34 21.66
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APPENDIX “A” -  PAY SCALES
SCHEDULE D -  TEACHING ASSISTANT III AND PRE-PROFESSIONAL
For those T E A C H IN G  A S S IS T A N T S  who applied for Level III and Pre- 
Professional on or after February 2, 2004.
STEP 2012-13 2013-14 2014-15 2015-16
1 16.02 16.26 16.51 16.76
2 16.71 16.96 17.21 17.47
3 17.42 17.68 17.95 18.22
4 18.17 18.44 18.72 19.00
5 18.96 19.25 19.53 19.83
6 19.80 20 .10 20.40 20 .70
7 20.67 20.98 21 .29 21.61
8 21.58 21.91 22 .24 22 .57
9 22.54 22 .88 23 .22 23.57
10 23.54 23 .89 24 .25 24.62
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APPENDIX “B ” -  SICK BANK STRUCTURE
E lig ib ility
T h e  sick  bank  w ill be used  fo r un it m em b ers only .
T h e  sick  b an k  w ill o n ly  b e  u sed  w hen  th e  m em b er’s accum ula ted  sick  and 
perso n al days a re  dep leted .
T h e re  w ill b e  no  cross d onations be tw een  unions.
A ssessm en t
In itia l sta rt up  shall b e  one  sick  day  d onated  from  each  un it m em ber.
E ach  new  u n it m em b er e lig ib le  to  rece ive  sick  days w ill do n ate  one  sick  day to 
th e  b an k  th e  sta rt o f  th e  firs t y ea r o f  em ploym ent.
T h e  H um an  R eso u rces O ffice  w ill no tify  th e  com m ittee  i f  th e  s ick  b an k  balance 
fa lls b e lo w  50 days, upon  w hich  each  u n it m em ber w ill donate  one full sick  
day.
M a in ten a n ce
A n  annual reconcilia tion  o f  sick  b an k  u sag e  and  b a lance  w ill b e  p ro v id ed  by the 
H u m an  R eso u rces O ffice  to  th e  com m ittee  a t the  end  o f  each  fiscal year.
S ick  B a n k  C om m ittee
T h e co m m ittee  w ill co n sis t o f  tw o  un ion  m em b ers and  the  S uperin tendent, o r 
designee.
U n ion  m em b ers on  the  co m m ittee  w ill b e  se lec ted  by in ternal un ion  procedures.
R eq u est a n d  D istr ib u tion
T h e  m em b er n eed in g  th e  sick  b an k  m u st app ly  in w ritin g  to  th e  com m ittee , 
u sin g  a  sick  b an k  req u est form .
T h e  m em b er m u st p rov ide  requ ired  m ed ical d o cum en ta tion  to  the  com m ittee .
T h e  co m m ittee  w ill rev iew  attendance  reco rds o f  the  app lican t.
A  co m m ittee  m ajority  m u st ap p ro v e  any request.
T h e  com m ittee  w ill in form  th e  app lican t and the  H um an  R esources O ffice , in 
w ritin g , o f  each  approval/den ia l.
N o  m em b er shall accum ula te  sick  days du ring  the  period  receiv ing  sick  bank 
benefits.
A  m ax im u m  o f  20  sick  b an k  days can  b e  g ran ted  to  th e  u n it m em ber a t any one 
tim e, an d  m u st be consecu tive . A  n ew  req u est m ust b e  m ade  fo r any additional 
days.
U p o n  approval by  th e  com m ittee , s ick  b an k  days m ay  b e  cred ited  to  a  unit 
m em b er re tro ac tiv e ly , a llo w in g  fo r no b reak  in  pay fo r th e  u n it m em ber.
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